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The project will be continuing throughout the upcoming 
fall and spring semesters as part of the Creative Inquiry 
course. A team of Lehigh students will be begin by revis-
ing and �nalizing the manual to be ready for its �rst pilot 
in at least two Missions. Using the UN Environment-
Lehigh questionnaire, under the supervision of SUN sta� 
members and Lehigh’s Director of Sustainability, the team 
will assess the environmental baseline of the Permanent 
Mission, provide a critical analysis of the results obtained, 
and ultimately help guide the Mission in establishing an 
environmental policy, an action plan, and a routine re-
porting system. After the initial pilot, students will further 
re�ne the manual as part of our goal of allowing Missions 
to become self-su�cient. 

 
  

 
  

 

Our summer project goal was to develop a manual to assist 
United Nations (UN) Missions in internalizing the Sustainable 
Development Goals (SDGs) and greening their facilities and op-
erations in NYC. First, we completed an intensive literature 
review of various peer programs around the country (including 
25 universities, 2 cities, 15 major international companies, and 5 
non-pro�ts) to develop a knowledge base on the most com-
monly reported and essential environmental statistics. Next, we 
reviewed 66 Sustainable UN (SUN) resources (including check-
lists, inventories and guides) to create a foundation based on 
their current practices for environmental reporting. 
 
From these initial steps, we were able to successfully complete 
a �rst draft of a manual that will a�ord UN Missions the oppor-
tunity to achieve the UN’s climate neutrality goal. This guide-
book begins with about 100 initial questions to establish a 
baseline of a Mission’s current environmental impacts. Next, it 
includes a summarized list of suggested practices with hyper-
links to the SUN resources that we deemed most applicable to 
facilitate the integration of environmental management sys-
tems and reporting mechanisms into smaller o�ces. Thanks to 
those e�orts and established UN-Lehigh connections, we have 
four Missions interested in working with our �rst pilot of a 
greening plan. 
 
Finally, we worked on a data review of the 55 UN entities who 
have already participated in SUN programs and reported their 
greenhouse gas emissions. The goal for this portion of the proj-
ect was to conduct an objective assessment by way of a trend 
analysis of organizations’ strides in reducing their environmen-
tal footprints and integrating environmental considerations 
into their internal management practices over the past ten 
years. We will be highlighting a few of the UN agencies, along 
with the methods and practices that made them successful at 
reducing emissions at UN Environmental Management Group 
Conference at the UN Headquarters in NYC in late September. 
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Table 1: A comprehensive review of 
SUN materials and guides revealed 
speci�c texts which could be directly 
applicable to a smaller business o�ce 
looking to reduce its carbon footprint. 
 
Table 2: There are several overlapping 
key performance indicators that inter-
national businesses, NGOs and higher 
institutions use to measure and report 
their environmental footprint. All of 
these metrics also correlate to speci�c 
SDG targets to be internalized. 
 
Table 3: Over half of the UN agencies 
made consistent progress in reducing 
their greenhouse gas emissions over 
the seven year reporting period.

Acknowledgements:
STEPS & Environmental Initiative Research Grant

Isabella Marras, Daniel Peon, Elliot Harris,
 Bill Whitney, Khanjan Mehta, Rachel Shields

Table 1: Review of Sun Resources

Table 2: Key Performance Indicators

Table 3: Grenhouse Gas Emissions Data 2008-2015 Analysis


